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Why Are Regulations Important?

• Affects on the United States
• Protection

– Environmental

http:www.findarticles.com/Account
ability

– Environmental
– Social

• Companies
– Employees
– Shareholders



Business Aspect

• Dollars Spent

Productions & Operations 
Magazine

• Company Mission Statements

• Company Compliance



Accountability contributors
• United States 

Environmental 
Protection Agency
– Protects health and 

www.epa.com

– Protects health and 
safety 

– In charge of 
safeguarding the 
natural environment

• including air 
• water
• land.



Other important Accountabilities
• Sarbanes-Oxley Act

• Affirmative Action 

www.sox.com

• Affirmative Action 

• EPA head quarters
– Washington, D.C.



Occupational Safety and Health 
Administration

• Signed into effect by President Richard 
Nixon on December 29th, 1970.

Source: www.osha.gov

Nixon on December 29 , 1970.
• OSHA sets and enforces workplace and 

health standards.
• OSHA regulations are enforced in all fifty 

states.





Need for OSHA?
• 1935-1960: 400,000 

American workers killed 
by work-related 
accidents.  50 million 

Source: www.osha.gov

accidents.  50 million 
suffered disabling injuries 
on the job.

• During the 1960’s, 
disabling injuries 
increased by 20% during 
the decade, with an 
average of 14,000 
workers dying each year.



Penalties
• Imminent Danger
• Serious
• Other than serious

Source: www.osha.gov

• Other than serious
• Willful and repeated 

violations
• De minimus



Largest Fine
• On March 23, 2005 an explosion occurred at Beyond Petroleum 

North America Inc.’s Texas City, Texas plant.
• 15 workers died, while another 170 were injured.
• On September 22nd, 2005 OSHA orders and BP agrees to pay over 

$21 million in fines.

Source: 
http://www.osha.gov/pls/oshaweb/
owadisp.show_document?p_table

$21 million in fines.
• “We know this settlement can never replace the lives that were lost 

or comfort the families that were devastated by this tragedy, but the 
agreement means that BP Products employees will be working in 
safer facilities because BP will be making the necessary safety and 
health upgrades.” – Jonathan L. Snare, acting assisting secretary of 
labor for OSHA



According to OSHA’s website, 
“Since its inception in 1971, OSHA has helped to cut workplace fatalities by more than 60 

percent and occupational injury and illness rates by 40 percent. At the same time, U.S. 
employment has doubled from 58 million workers at 3.5 million worksites to more than 

115 million workers at 7.2 million sites.”

Source: 
http://www.weitzlux.com/workacci

dentshistory_725.html



Source: 
http://www.weitzlux.com/workacci

dentshistory_725.html



Source: 
http://www.weitzlux.com/workacci

dentshistory_725.html



Clean Air Act (CAA)
• Fed law passed in 1990
• Regulates air emission from 

area, stationary and mobile 
sources 

www.epa.gov/air/oaqps/peg_caa/p
egcaa02.html

sources 
• National Air Quality Standards

- Health & Environmental 
protection

• Accountability reinforcement
- Tickets & fines

• Example: Williams Companies



Sarbanes-Oxley Act (SOX)
• The Sarbanes-Oxley Act of 2002, was signed into law  by US 

President George W. Bush and became effective on Ju ly 30, 

2002.The Act contains sweeping reforms for issuers of 

www.exchange-
handbook.co.uk/glossary.cfm

2002.The Act contains sweeping reforms for issuers of 

publicly traded securities, auditors, corporate boa rd 

members, and lawyers. It adopts tough new provision s 

intended to deter and punish corporate and accounti ng fraud 

and corruption, threatening severe penalties for wr ongdoers, 

and protecting the interests of workers and shareho lders



Sarbanes-Oxley Act
• SOX Impact

A.Requirements

B. Provisions

www.sox.com

B. Provisions

C. Implementation

• Enron & WorldCom

A.Lack of Ethics and Morals

B.Lost Trust

C.Careers Destroyed



Affirmative Action

• Policy or a program of giving certain preferences 
to certain (usually "under-represented") groups. 
This typically focuses on education, employment, 

http://en.wikipedia.org/wiki/Afirmat
ive_action

This typically focuses on education, employment, 
government contracts, health care, or social 
welfare.

• Positive Discrimination
• Corrective Measure for Racial Injustice
• Race Gender Ethnicity
• Employment, Enrollment



Challenges Faced With 
Accountability

• Who is Accountable?
– What are the Issues?

http://findarticles.com/p/articles/mi
_qa3796/is_200110/ai_n8968864

– Inconsistencies with Authority

• How do we as a country Implement?
• Are companies becoming more 

accountable?
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