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•Accountability in the United States is important in keeping all practices ethical.
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•Having accountability within the environment, as well as corporate America is 
important in order to keep our citizens safe and protected.

•Company examples



•Companies are spending millions of dollars in order to maintain compliance with 
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several accountability laws.

•Companies are beginning to incorporate environmental objectives into their overall 
strategy and mission of the company.

•Company Compliance

•Examples of Companies in violation



l. United States Environmental Protection Agency
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1.The EPA encourages cooperation by the States and local governments for 
the prevention and control of air pollution. There are uniform State and 

local laws relating the prevention and  control  of  air  pollution. 

2. There is also a growing public awareness and concern for water pollution. 
This apprehension  has led to a law commonly known as the Clean 

Water Act. The Act established the basic structure for regulating 
discharges of pollutants into the waters of the United States. 

3. Lastly protecting human health is a part of EPA's mission. EPA conducts 
numerous research programs throughout the world that study the 

effects of pollution on the human body. These studies help the EPA to 
establish regulations to better suit out quality of life. 



l. Sarbanes-Oxley Act
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1. SOx is a United States federal law passed in response to a number of major 
corporate and accounting scandals including Enron, Tyco International, 
and WorldCom.

2. The Act establishes a new public agency; The Public Company Accounting 
Oversight Board. This board is responsible for overseeing, regulating, 
inspecting, and disciplining accounting firms in their roles as auditors of public 
companies.

ll. Affirmative Action

1. the process of a business or governmental agency that gives special rights 
of hiring or advancement to ethnic minorities to make up past discrimination 
against that minority. Affirmative action is a reverse discrimination against 
Caucasians, however in most challenges to affirmative action, the 
programs have been upheld.



The goal of this act was to make sure employers provide adequate working 
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conditions and an environment conducive to the standards set fourth by the 
government.  This act would account that the work environment was free from 
recognized hazards to safety and health.  
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OSHA makes the employer liable.
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Responsibilities of the employer:
- Records must be kept if you have 11 or more employees
- Provide a safe place of employment
- Comply with all OSHA standards
- Records must be kept on all occupational injuries that result in:

- Death
- Loss of consciousness
- Restriction of work or motion
- Transfer to another job
- Medical treatment other than first aid

- Required documentation:
- Accident prevention program
- Training
- Inspections
- Postal signs
- Personal protective equipment (PPE)
- Supervisor safety activities
- Safety committees

-Employers must have all the required OSHA safety posters posted in an area that they can readily be seen.

-Inspections
-OSHA officers may inspect without advance notice
-Employee representation is not required, but is advisable.  It is good practice to accompany the officer and take 
notes.
-Employer has the right to see the officer’s credentials
-OSHA officer must hold an opening conference and explain the purpose of the visit.
-Employers are entitled to a closing conference



Imminent Danger- Eliminate hazard immediately; remove employees from the area 
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or officer will will apply to court for legal action.

Serious- Serious physical harm where employer should have known of the hazard.  
Penalties are assessed.

Other than serious- Did not know of and would cause less serious harm.  May or 
may not carry penalties.

Willful and repeated violations- Aware that a hazardous condition existed and did 
nothing about it.

De minimus (minor)- Do not affect safety or health.



OSHA Fines BP Products North America More Than $21 Million Following Texas City Explosion
Company Agrees to Make Extensive Plant -Wide Improvements
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Company Agrees to Make Extensive Plant -Wide Improvements

WASHINGTON -- BP Products North America Inc. has agreed to pay more than $21 million in penalties for safety and health 
violations following an investigation of a fatal explosion at its Texas City, Texas, plant March 23 that claimed the lives of 15
workers and injured more than 170 others. The penalties are part of a settlement agreement announced today by the U.S. 
Department of Labor's Occupational Safety and Health Administration (OSHA).

"We know this settlement can never replace the lives that were lost or comfort the families that were devastated by this 
tragedy," said Jonathan L. Snare, acting assistant secretary of labor for OSHA. "But the agreement means that BP Products 
employees will be working in safer facilities because BP will be making the necessary safety and health upgrades." 

The agreement settles citations issued against BP Products following the fatal explosion at the Texas City refinery complex 
caused by a fire in the Isomerization Unit (ISOM) when a cloud of hydrocarbon vapors ignited during the start up of the 
ISOM. The settlement also addresses other ongoing investigations at the Texas City Refinery and requires BP Products to 
address process safety management (PSM) plant-wide.

"This citation and penalty - nearly double the next largest fine in OSHA history - sends a strong message to all employers 
about the need to protect workers and to make health and safety a core value," Solicitor of Labor Howard M. Radzely stated. 
"BP will pay the full fine, abate all the hazards, and significantly improve their safety measures."

Under terms of the settlement, BP Products agreed to: 
pay $21,361,500 in penalties and abate all hazards for which they were cited; 
complete a review of the ISOM unit to determine how it can be operated safely and alert OSHA if and when a decision is 
made to start up the unit in the future; 
retain a firm with expertise in process safety management (PSM), including pressure relief systems, safety instrumented 
systems, human factor analysis and performing process safety audits, to conduct a refinery-wide comprehensive audit and 
analysis of the company's PSM systems; 
hire an expert to assess and report on communication within and between management, supervisors, and authorized 
employee representatives and non-management employees and the impact of the communication on implementation of 
safety practices and procedures; 
submit to OSHA and BP Products' authorized employee representative, every six months for three years, logs of 
occupational injuries and illnesses ("OSHA 300 Logs") and all incident reports related to PSM issues; 
notify the OSHA area office of any incident or injury at the Texas City facility that results in an employee losing one or more 
workdays during the same three-year period. 
BP Products North America Inc. is part of BP of London, England, which engages in petroleum exploration and refining. The 
Texas City refinery, where the explosion occurred, is BP's largest oil refinery with thirty process units spread over 1,200 
acres and 1,600 permanent employees.

Employers are responsible for providing a safe and healthful workplace for their employees. OSHA's role is to assure the 
safety and health of America's workers by setting and enforcing standards; providing training, outreach, and education; 
establishing partnerships; and encouraging continual process improvement in workplace safety and health. For more 
information, visit www.osha.gov.

ATTACHMENT - Summary of Citations and Proposed Penal ties

Summary of Citations and Proposed Penalties
BP North America, Inc.
Texas City, TX



According to OSHA’s website, 
“Since its inception in 1971, OSHA has helped to cut workplace fatalities by more than 60 percent and occupational injury and illness rates by 40 percent. At the same time, U.S. employment has doubled 
from 58 million workers at 3.5 million worksites to more than 115 million workers at 7.2 million sites.”
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from 58 million workers at 3.5 million worksites to more than 115 million workers at 7.2 million sites.”
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•The Clean Act was Passed in 1990, regulated air emissions from area, stationary 
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and mobile sources within the United States.

•There was certain standards, NAQR, established in order to protect the health and 
environment of the citizens who live in the United States.

•Reinforcement was put into place, by allowing the EPA to ticket companies in 
violation of this act.

•A Denver, Colorado company; Williams Companies was fined over $950,000 at 
their gas processing plant by allowing dehydrators to be installed into their facility 
giving off volatile organic compound emissions into the air.



• Role of Sarbanes Oxley
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• Why was it originated .

A. United States Law Passed by President Bush due to growing number of 
corporate accounting scandals

• How to implement Sarbanes Oxley .

A. Establish an executive Compliance or Governance Committee to oversee 
implementation of compliance efforts.

Sources

• www.exchange-handbook.co.uk/glossary.cfm

• http://news.bbc.co.uk/1/hi/business/3086749.stm

• http://en.wikipedia.org/wiki/Sarbanes-Oxley_Act



• Requirements, Provisions .
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A. Public Company Accounting Oversight Board

B. Company’s on NYSE have independent audit committees

• Company examples.

A. Enron & WorldCom

1. In today’s society there is ever growing lack of ethics which leads 
to greed and corruption of this magnitude

2. Because of company’s like Enron and WorldCom many 
hardworking employees of company’s have lost trust what 
companies top mgmt. to do the right thing.

3. Because of the top mgmt. of some major corporations the 
careers of many prominent business men and women were 
destroyed and pretty much erradicated many individuals stock 
options and 401k retirement plans.   



• Also known as “Positive Discrimination”.
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• Created as a corrective measure for racial injustice.

• American Law prohibits discrimination against race, gender and ethnicity.

• American version of Affirmative Action

Employment interview

College enrollment



•According to a Productions and Operations magazine, many companies struggle 
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with placing people responsible for the accountability of several environmental 
factors that affected by each company 

•Issues with accountability are putting people in charge and making sure everyone 
is taking responsibility for themselves as well as their companies actions.

•Education is a key component in implementing Nation wide accountability. 

•Are companies becoming more accountable?

•In research it has been suggested that companies begin to incorporate 
environmental objectives and accountability factors into their overall strategy 
and mission of the company. 
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