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Foreign Trade
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The World Competitiveness Yearbook of 2005 ranked Ireland 10th of 50 countries in 
terms of export of goods as a percentage of GDP.

The 2006 Index of Economic Freedom ranked Ireland 3rd of 161 worldwide 
countries.  Called Ireland “One of the most pro-business environments for foreign 
business and investment.”

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Why Invest in Ireland?. Retrieved September 17, 2006, 
from http://www.algoodbody.ie/ireland/section1-4.asp.



Taxes
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Ireland has one of the lowest corporate tax rates in the EU.  The current rate is 
12.5%  This is beneficial to Ireland when compared with the rates other EU 
countries:

UK 30%

France 33.33%

Germany 26.38%

An additional lower rate of 10% is available for manufacturing, software, and certain 
financial services operations.  

.

KPMG Cooperative. (2005). Doing Business in Ireland-Business Taxation. Retrieved 
September 17, 2006, from 
http://www.kpmg.ie/inv_irl/Pubs/DB_IRL/Business_Taxation.pdf. 



No restrictions on repatriation of earnings, capital, royalties, or interest.  
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Ireland imposes no restrictions on the import of capital to Ireland.

Most dividend obtained from Irish companies are exempt from taxation at the 
corporate level.

KPMG Cooperative. (2005). Doing Business in Ireland-Business 
Taxation. Retrieved September 17, 2006, from 
http://www.kpmg.ie/inv_irl/Pubs/DB_IRL/Business_Taxatio
n.pdf. 



Employment
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Work Permits 

Non-Europeans are wishing to work in Ireland must obtain work permits from the 
Department of Enterprise Trade and Employment.  However, employees being 
transferred within the same organization to Ireland for less than four years may not 
be required to obtain a permit.

Minimum Wage

Ireland’s minimum wage for adult workers is €7.66/hr, approximately $9.68

Sickness

There is no statutory obligation for employers to pay employees when absent due to 
illness, except for regulations mandated by Employment Regulation Orders.

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Employment. Retrieved September 17, 2006, from 
http://www.algoodbody.ie/ireland/section1-4.asp



Employment
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Trade Unions

Ireland’s law does not require employers to recognize trade unions.  They are not 
required to enter into collective bargaining or negotiate with Labor Unions.  Trade 
Unions may appeal to the Labor Court for binding decisions.

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Employment. Retrieved September 17, 2006, from 
http://www.algoodbody.ie/ireland/section1-4.asp



Irish Governmental Organizations 

The Irish government has created two main national development agencies to 
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The Irish government has created two main national development agencies to 
assist with business development.

Industrial Development Authority (IDA)

The role of the IDA is to provide assistance and advice to oversees organizations 
considering locating to Ireland.  IDA also provides assistance to organizations 
already established in Ireland.  The IDA also provides assistance in the form of 
industry specialists to personally discuss organizations.  The IDA also owns several 
industrial parks with onsite facilities.    

IDA has been granted the authority to grant incentives such as capital grants to Irish 
organizations in need.  These incentives can be used to cover the cost of fixed 
assets such as site purchasing and development.  Incentives may also be available 
for development of employees.

A&L Goodbody International Finance Services. (2005). Doing Business in Ireland-
Why Invest in Ireland?. Retrieved September 17, 2006, from 

http://www.algoodbody.ie/ireland/section1-11.asp.



Enterprise Ireland
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Enterprise Ireland was formed to support the development indigenous Irish 
industries and to encourage food, drink, and timber organizations to locate in 
Ireland.

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Why Invest in Ireland?. Retrieved September 17, 2006, from 

http://www.algoodbody.ie/ireland/section1-11.asp.



Science Foundation Ireland (SFI)
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The Irish version of the US National Science Foundation.  Provides grants to 
research teams likely to generate new knowledge or technology. 

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Why Invest in Ireland?. Retrieved September 17, 2006, from 

http://www.algoodbody.ie/ireland/section1-11.asp.



Forfas
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State agency that provides policy advice to Irish Government on enterprise, 
trade science, technology and innovation.  Forfas coordinates policy making 
activities between IDA and Enterprise Ireland.  Forfas works with Irish 
National Competitiveness Council to create laws that ensure the industrial 
competitiveness of Ireland.

A&L Goodbody International Finance Services. (2005). Doing Business in 
Ireland-Why Invest in Ireland?. Retrieved September 17, 2006, from 

http://www.algoodbody.ie/ireland/section1-11.asp.



Shannon Development
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Shannon Development

This organization is adjacent to the Shannon Airport in southwestern Ireland.  This 
organizations objective is to support development and sustained economic growth 
in the region.  Shannon Development can provide a package of tax and economic 
incentives to businesses that locate in the Shannon area.

A&L Goodbody International Finance Services. (2005). Doing Business in Ireland-
Why Invest in Ireland?. Retrieved September 17, 2006, from 

http://www.algoodbody.ie/ireland/section1-11.asp.



NGO consulting firms
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In 2002, the European Commission accused Ireland of several environmental 
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infractions. Many of these cases regarded wildlife and the impact on humans on the 
area. The European Commission is part of the European Union and has a 
representative from each member state in the union involved on the council. The 
first case against Ireland by the European Commission involved the overgrazing of 
sheep. The overgrazing of sheep around Ireland has become a problem because the 
sheep feed upon a local flower called heather. This heather plant is where the Red 
Grouse, a wild bird found in Ireland, feeds and survives. This is a problem for many 
other types of birds as well because the sheep are grazing upon large amounts of 
vegetation that the birds need to survive. 

A second find by the European Commission sees Ireland not 
providing enough protection of their endangered plants and animals. Too much 
farming can be cited as the case for the rapid decrease in the populations of Lesser 
Horseshoe bats, the Natterjack toad and a variety of dolphins. These species of 
animals have scientific names Rhinolophus hipposideros, Bufo calamita, and 
cetatcean species, respectively. 
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Finally, the European Commission noticed the lack of control 
regarding all-terrain vehicles and jet skis. A large amount of areas where these 
vehicles are used have fragile soil around Natura 2000 sites. Natura 2000 sites are 
much wildlife protection areas set up all over the European Union to save 
endangered species from going extinct. 

Ireland is still in the process of fixing these errors found by the 
European Commission. The European Commission may take action against a 
member state of the union. But, before the Commission takes action they must issue 
two written warning to the member state. After the second written warning, the case 
can be seen by the European Court of Justice, where the court can take action and 
force the member state to meet the terms. This course of action usually results in a 
monetary penalty for the member state. 
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(2004). Ireland: Commission pursues legal action for breaches of environmental 
law in nine cases. 

Retrieved September 17, 2006 from 
http://noticias.info/Archivo/2004/200407/20040714/20040714_28883.shtm

(2006) Natura 2000 the natura network initiative.

Retrieved September 17, 2006 from http://www.natura.org/

(2006) The European Commission at work

Retrieved September 17, 2006 from 

http://ec.europa.eu/atwork/basicfacts/index_en.htm - comm
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•Pollution in Ireland is just as much of a problem there as it is just about everywhere 
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else in the Developing world.  In 2003, Dale Farm, Northern Ireland’s leading dairy 
company was fined GBP7,500 for occurrences that happened three times that year 
related to water pollution. (Business review, 2005).  

•This happened at its Dunman Bridge plant in Northern Ireland.  This company had 
been convicted and successfully prosecuted 11 times in the past.  Until this time it 
doesn’t seem that the company took any preventive action to improve its 
environmental reactions, every incident resulting in the discoloration and pollution of 
the river running past the plant.  

•They took action after the stiff fine and are now proud of their progress.  They have 
not had any such occurrences since 2003. 



•Appropriate business conduct is also a problem of many companies in the world.  
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In Dublin two of Ireland’s top accounting firms were hit with bills totaling 1.9 million 
Euros for questionable accounting practices.  

•Deloitte & Touche has been hit with a 1.2 million euro penalty and Oliver Freaney 
and Company will have to pay 700,000 euros for its part in the scandal says the 
Irish Independent.  This was the result of an appeals process that lasted three 
years.  

•It arose from a report into the Dunnes Payments Tribunal, and was the ICAI’s 
response to question marks over the professional and business conduct of certain 
members (NYSSCPA, 2003). 



•The European Commission has also fined an Irish company in its involvement in a 
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cartel.  Several European firms including a company from France, two from Britain, 
and Quinn Barlo of Ireland, along with Degussa of Germany were fined $443 million 
for running a cartel and price fixing (NYtimes.com, 2006).  

•Degussa of Germany escaped fines because it blew the whistle on the cartel after 
five years of cartel involvement.  Arkema of France and Imperial Chemical were 
fined the most because they had been convicted in the past of cartel involvement 
(europa, 2006).  

•Price fixing is where they are all competition in the same market competing against 
each other with personal interest in mind, including mark ups as well as bad 
business practices.  A cartel usually thrives on obliterating all other competition in 
“their” market which results in the demise of all other competition. 



Ireland is a nation that shows great concern for its citizens.  In 2005 alone 34 acts alone 
were added.  Some were amendments such as the Proceeds of Crime act that merely 
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were added.  Some were amendments such as the Proceeds of Crime act that merely 
updated 23 previous acts.  However others focus on new topics such as the Criminal 
Justice (Terrorist Offences) act.  It seems obvious that in light of the recent terrorist acts 
throughout the world, Ireland is becoming more protective of its people.  Some of the acts 
affect business more and that is what I would like to focus on. (Office of Attorney General, 
2005)



The Safety, Health and Welfare at Work act spells out several parts.  Part 1 is 
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preliminary and general.  Part 2 is where this really begins.  In part 2 the act clearly 
states the general duties of employers, employees and persons in control of places 
of work, and general duties of other persons.  This section is used for the delegation 
of accountability.  Part 3 cover protective and preventive measures employees and 
employers should use.  This is where most of the regulations would be found.  After 
all, most environment and safety acts are established to prevent accidents and 
injuries from occurring.  Part 4 is the set up for safety representatives and safety 
consultation section.  This sets up the committees and chain of commands.  Part 5 
is entitled “The Authority.”  The authority refers to functions and positions that need 
to be fulfilled.  The functions include educating on and fostering prevention of 
accidents and safety.  Part 6 is where we get the most in depth with regulations, 
codes of practice and enforcement.  This part actually lists regulations and codes of 
practice.  Part 7 goes into details about the offences and penalties the act 
establishes.  Part 8 is a miscellaneous section including things like powers of officer 
of customs and excise to detain articles.  Overall, this is an aggressive way to help 
protect and prevent workplace accidents and injuries.  This shows how the Irish 
value their employees. (Office of Attorney General, 2005)
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Another act that businesses must pay attention to the Disability Act witch sets many 
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rules and regulations on providing for the needs of the disabled.  Part 1 starts, 
again, with preliminary and general section.  Part 2 focuses on the assessment of 
need, service statements and redress.  This section is greatly for the disabled 
person a reference of getting an assessment made and how to be heard about 
complaints.  Part 3 is access to buildings and services and sectoral plans.  It is very 
easy to forget when designing a whole building that access for all should be 
considered.  In this section, public buildings, services, and heritage sites are 
actually covered in detail about accessibility.  Part 4 is genetic testing.  This goes 
into a person’s rights and the rights of the official needing to test for genetic 
predispositions.  Part 5 is public service employment.  This is how it sounds, 
basically covering the regulations in the employment in public services of those 
labeled disabled.  Part 6 is merely an amendment of an act of 1999 entitled center 
for excellence in universal design.  Part 7 is a miscellaneous section that covers 
such things as offences and exclusions. (Office of Attorney General, 2005)
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Hostilities abound in Northern Ireland between Protestants and Catholics. 
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Catholics have been routinely discriminated against and according to a 1991 
article in the Multinational Monitor, titled “Righting Inequalities in Northern 
Ireland” Catholics were twice as likely to be unemployed than 
Protestants. The article also states that “Sectarian conflict, exacerbated by a 
British military presence whose anti-terrorism activities have often been 
criticized for violating civil and human rights and for being aimed 
predominantly at the Catholic community, has resulted in almost 3,000 
deaths over the past twenty years.” (Keep in mind this was fifteen years ago, 
yet it is still an issue.)

Multinational Monitor, “Righting Inequalities in Northern 
Ireland”. Retrieved from 
http://www.multinationalmonitor.org/hyper/issues/1991/10/front.html on 
September 10, 2006



The MacBride Principles are standard business practices for United States 
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companies who are doing business in Northern 
Ireland.(www.irishnationalcaucus.org) It is similar to our EEOC laws in 
that it encourages non-discrimination. Particularly important for Northern 
Irish Catholics because they have been the target of Religious 
Discriminatory practices, including violence, for many years.According to 
the Irish National Caucus website, which lists all nine principles,”(The 
MacBride Principles) have become the Congressional standard for all 
U.S. aid to, or economic dealings with, Northern Ireland. The Principles 
do not call for quotas, reverse discrimination, divestment (the withdrawal 
of U.S. Companies from Northern Ireland) or disinvestment (the 
withdrawal of funds now invested in firms with operations in Northern 
Ireland). The Caucus positively encourages non-discriminatory U.S. 
investment in Northern Ireland. � The MacBride Campaign is conducted 
on a three-fold level:�

(1) Federal- The MacBride Principles became the law of the U.S. in 
October 1998. The U.S. House and Senate passed the MacBride 
Principles -- as part of the Omnibus Appropriations Act for Fiscal Year 
1999 -- and President Clinton signed them into law. The MacBride law 
mandates that recipients of U.S. contributions to the International 

Fund for Ireland (IFI) must be in compliance with the MacBride 
Principles. (The U.S. has been contributing about $19.6 million per year 
since 1986 to the IFI.) (

2) State and Cities- Millions of dollars in State and City pension and 
retirement funds are invested in American corporations doing business in 
Northern Ireland. The MacBride Campaign lobbies to 
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Irish National Caucus (2001) “The MacBride Principles” Retrieved from: 
http://www.irishnationalcaucus.org. September 8, 2006.
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